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Governors’ Mission Statement

We aim toé

1  Encourage all pupils to achieve their full potential in academic,
physical, social, moral and spiritual education.

1  Create and maintain a stimulating and caring environment in which all
feel safe and secure.

1  To develop in all an attitude of respect and tolerance for others.
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Dear Parents and Carers...

This brochure offers information that we hope will be useful to you

as you and your child joins our school. | have been the Headteacher

of the school for just over 5 years now and have thoroughly enjoyed

the rewards and challenge of working with the children and

community of Killamarsh. In June 2009 our school was placed in

Special Measures to ensure we improve the quality of teaching,

learning, leadership and management more rapidly. It has been a

challenging process but we are pleased and proud of the improve-

ments made. | &m determined as the sclt
school becomes recognised as the great school the community de-

serves in the near future. Our most recent HMI inspection report

can be found at www.ofsted.go.uk. and returned all good judgements!

We remain committed to ensuring we provide children with a good

guality education & broad balance of skills and ,through our partner-

ship with you as parents. The school fully expects to exit Special
Measures by July 2011 and wedl | cont i
meet your <childrends needs. Should vyo
ments, do not hesitate to contact me or any of the staff at school.
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DESCRIPTION OF THE SCHOOL

Killamarsh Junior School has 202 children as of September 2011
aged 7-11 years. Most of the pupils transfer from Killamarsh Infant
School, which is directly opposite the Junior School on Sheffield
Road. At the age of 11 most children transfer to Eckington Com-
prehensive School or another secondary school of their choice.

Killamarsh Junior School was formerly a secondary school built in
1927 and is set in attractive grounds. To the front of the school is

a lawn, shrubbery and car park. Behind the school there is a play-
ground incorporating a Trim -trail play area, seating, stage and large
playing field with a Tyre -play System at its top.



AUTUMN  TERM1
2011

AUTUMN  TERM 2
2011

SPRING  TERM 3
2012

SPRING ~ TERM 4
2012

SUMMER TERM 5
2012

SUMMER  TERM 6
2012

SCHOOL OPENS

Tuesday
6" September

Monday
31st October

Thursday
5th January

Monday
20th February

Monday
16th April

Tuesday
12th June

SCHOOL CLOSES

Thursday
20th October

Tuesday
20th December

Thursday
9" February

Friday
30th March

Friday
1st June

Friday
20th July

Bank Holidays (Not included in other holidays)
Mon 7th May

Inset Days:
5th Sep, 21st Oct, 4th Jan, 10th Feb, 11th June
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8.30 Staff on duty in playground
8.40 Smart Start / Activ -8 activity
8.50 Lesson 1
09.50 Morning break
10. 05 Lesson 2
11.05 Assembly
11.20 Lesson 3
12.00 Lunch break

Lessons 1 and 2 are usually
13.00 Reading

for the development of

Lol Lesson 4 childrends Lfteracy ¢
14.15 Afternoon break Numeracy skills.
14.30 Lesson 5
15.20 School day ends
Attendance

If your child is ill or cannot attend school please could you phone to let us

know and write a note in the planner. If we do not hear from you and your

child I snét here wedl |l ring to make sure t
sence. The school contact details are below. Good attendance is important

for childrends devel opment and we will wor
has the best opportunities for a consistent education.

Our contact details are below.

38 Sheffield Road

Killamarsh

Sheffield

S21 2EA

Phone: 0114 2486277

Fax: 0114 2513564

Email: info@killamarsh -jun.derbyshire.sch.uk
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We have a strong team of Governors who work hard to ensure the school is managed
and |l ed effectively in the children’s inter
A Each term (Approximately 6 weeks). We meet to discuss matters concerning the

running of the school

A We are given reports on the childrenbds pr
of the school

A We plan with the school to improve and enhance its work and contribute to the
production of the School Improvement Plan.

A We make decisions regarding the strategic direction of the school in partnership with
the Senior Management Team.

A We support, question and challenge the schools action.
A If you have any queries regarding governance please contact the clerk via the office

School Improvement Plan

Following consultations with Staff, Parents, Pupils and Governors the current SIP was

produced as a working document and guides the work and resourcing of our school for the

year . It establishes priorities and addresses the needs of the children whilst maintaining the

strengths of the school.

Some of this years main priorities include:

a Raising the standards of childrenés attai
a  Raising the quality of Learning & Teaching further by refining small steps in learning

a  Enabling High Ability children to make even further progress

The Current Governing Body consists of:

Chair: Chris Morrison Vice Chair:  Jill Wormleighton
Parents: Sue Tucker, Howard Smith, Leona Wright

Community: Phil Whitaker David Squirrell Jan Ridgway

Staff: Joanne Bakes Helen Beresford Julie Bennett Stuart Turner
LEA: Alan Charles, John Windle, Tony Laycock

Clerk: Jill Wormleighton (Acting)

You can contact governors by calling the school office and then they will
make personal contact with you as soon as possible.



From September 2011 we have 202 pupils on roll.
The children have been arranged into 8 classes for the coming

academic year as shown in the table below.

Year Class Teacher Class Size Year size
3 Miss Dolman 29
43 (Y3)
3
Miss Davis 27
4
54 (Y4)
4 Mrs Bakes 29
5 Mr Johnson 27
54 (YS)
5 Miss Beresford 27
6 Mrs Wall 31
63 (Y6)
6 Mrs Foster 32
PPA Mr Bakes & Mrs Guest
Provision

PPA is guaranteed non-contact time that teachers have for
Planning Preparation and Assessment and is a half day per week.
At these times another teacher teaches the class . These are usually

PE, Music, French and PSHE lessons



The school received an inspection in June
Measur es’ . This meant that more rapid i mg

monitoring inspections should be carried out to ensure this occurs.

The school’s Key I ssues were to
raise standards, from improved Teaching & Learning

strengthen the effectiveness of Leadership and Management

Since then the school has received five mc
spectors) to ensure that the school makes appropriate progress against the two above aims.

Following each monitoring inspection a report is written and placed on the OFSTED website

We remain committed to rapid improvement in school and are now seeing the results of more

effective teaching and learning. The school has not been given any new focus to improve on,

just to embed and maintain the work being done so it is increasingly effective.

Improvement in Teaching and Learning is clear and children are progressing across the
school. Children and staff are clearer about the steps in learning and teachers and teaching
assistants are more effective in their work. Standards of attainment and progress have risen.
The leadership team are more focussed and are having a greater impact on improving the
school. Monitoring is robust and rigorous in driving rapid improvement. We will work hard to
ensure these improvements are embedded and see even further progress for children by the

end of the year.

At the school we continue to welcome parent involvement, feedback and support and we are
very grateful to all parents for their support and work with us over the last year. Through our

work together we will see this school become the great school the community deserves.
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Please read our latest Ofsted report at www.ofsted.gov.uk/reports.

g

Headteacher
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Your ideas and feedback from surveys and coffee mornings have supported us
in achieving some of the work listed below and in securing further improvement
next year .

Our improvement this year has been focussed on meeting the Key Issues from
our Ofsted inspection.

a Progress overall and since previous monitoring inspection has been Good
a Tracking data and work in pupilsd books
reaching their age - related levels in English, Maths and Science and
many are exceeding them, especially in reading.
a The quality of teaching & learning continues to improve, the majority
is now Good and Outstanding teaching & learning is increasing.
a Learning is clearer and children communicate confidently about what
and how theyodore | earning
a The leadership are rigorous and robust in their monitoring and

effectively challenge areas of underperformance

We are committed to ongoing improvement in our school.

Next year in particular we would like to focus on the use of community

resources to make childrends | earning mor e
We want to provide more opportunities for children to write freely and at

length about exciting experiences relevant to their lives, topics and

stimulus that captures their imagination!

Please share with us your ideas and knowledge of the community so E

we can make learning increasingly effective with your children!



LEAMIny

All these tools develop chil
learning in different ways, which helps it become embedded in
the brain. This is referred to
are engaging in their learning more as a result of this work and
you will often hear children referring to some of the tools

below.

as

If you would like to find out more please see a teacher or come
along to one of the work -shares!

A/B Talk partners

Children discuss learning in pairs. One is selected to feedback.

Individual think time

Short focused quiet thinking time before answering/discussing

Thought shower

Let ideas just shower out of your head (e.g. single bubble)

Information Gap

Research. Fill the information/knowledge gap

Adult in role

Taking on role to share knowledge/experience & be questioned

Home groups

Groups investigating and discussing together. Some times same

problem/ sometimes different aspects of same problem

Listening Triangles

2 people discussing & 3™ listening to feed back (rotate roles)

Snowballing Pairs joining to form larger knowledge group and share learning

Envoying Chosen people leave pairs/groups to share learning with new
pair/ group

Jigsawing Chosen people leaving a group considering one aspect of a prob-
lem to share with a group who were considering a different
aspect.

Expert Groups Members of home groups/pairs considering different aspects of

a problem now reform to be expert groups with others working
on the same aspect. (Exploring properties of 3 shapes in home

groups-reform to triangle, circle & square expert groups.)

Mini - presentations

Mini feedback presentations of learning

Hot seating

Children take on roles to share learning, develop empathy and

understanding of people/events/ key facts

dr enods



Rewarding Excellence ...expiainea.

| work hard to achieve my best.
| respect and listen to others.

| follow instructions & guidance.
| take care of property.

These are the 4 expectationsve have of children. They encompass all we expect and want
our children to achieve. An aspect of
assemblies. A target will be set for individuals, groups or classes to achieve. This provides a
focus to the week and is rewarded on a Friday in assembly, usually by certificates.

A copy of the Rewarding Excellence Poster s di spl ayed in the
laminated names around it. This signifies that the child is achieving the expectations. If a
child fails to meet one of the expectations then their name is moved away, as a warning, or
removed from the board if they have completely failed the expectation.

I f ¢ hiwlord maed o aghieve their best ..they receive a merit. This is written

or a sticker applied to the work, where applicable to indicate their achievement and recorded
on t h emectltard. Adh@edng 10 merits means they are awarded a merit certificateon

a Friday assembly.
| f ¢ hi respacteamd ligten to others,

follow instructions & guidance

or take care of property ...they receive a team point. The points are

counted on a Friday and the winning team is celebrated in the Friday assembly. Team points

al so build tGoleamn. Tt meecl ass 6

Rewards.

After 1, 3 and 5 terms = Children who have met the expectations weekly receive
a Rewarding Excellence pencil in reward assembly.

ThenSpeci al Assemblies to award

2 full terms = Bronze Award Certificate.

4 full terms = Silver Award Certificate .

6 full terms (Whole year) = Award Certificate and Key ring

For further information on Behaviour

Behaviouroé | eafl et available from the

of

ffoi

| as s

pport
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My child is going to be late to school or absent Ring the school and leave a message by
dialling 1 then make a note in the planner

I think my child should have Free school meals Collect an application form from Mrs
Beverley or Mrs Shaw in the office.

I have a query regar di nSpethmglasstedetierl dds | ear ni

I 6m worried about behavSewxhsclasstedelet 6 s affecti

Worried that my child might be being bullied See the class teacher , Mrs Wall (Anti-
Bullying Coordinator) or a member of the
Senior Management Team.

Would like to help in school See your childés cl

My child doesnot unde r Sdthe ¢clads tedcHeravhorwill bxplainéiomw oor
support your child.

I have a concern or question about school procedure Contact the Headteacher or member of the
Senior Management Team

My child needs special provision or care Contact the Headteacher or Member of the

Senior Management Team

In most cases the class teachemvill be able to answer your queries. If that is not the case
then please contact the Headteacheror member of the Senior Management Teamwho
will be happy to help. If, for some reason, you still need further support contact the

Chair of Governors.

Contacts
Headteacher: Mr S. Turner
Senior Management Team Headteacher
Mrs Bakes Deputy Head
Miss Beresford
Mrs Wall
Mrs Foster
Secretary: Mrs Beverley
Admin Assistant: Mrs Shaw
Site Manager: Mr D Hawley

Chair of Governors: Mr Morrison



Below is a list of the responsibilities of our teaching staff.
Please feel free to contact them with any relevant enquiries.

Mr Turner can be found in the offices up the stairs to the right of the main
entrance. Please use the map on the next page to find other staff and to find
your way around school. There is also a photo board in the main entrance to
help you identify staff around school.

Responsibility Staff
Literacy Mrs Bakes
Maths Mrs Wall
Science Mrs Foster
Information Communication Technology Miss Beresford
Religious Education Mrs Foster
Geography Miss Davis
History Miss Davis
Physical Education Mr Bakes
Music Mrs Guest
Art Miss Dolman
Design Technology/ Mr Johnson
French Mrs Guest
Website Miss Davis
SEN & D Miss Beresford
Gifted and Talented Mrs Bakes
Educational Visits Mr Johnson
Anti Bullying Coordinator Mrs Wall
Child Protection Mr Turner
Children in Care Mr Turner
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Curculum

Literacy

One hour each day is allocated to Literacy, which encompasses reading,
writing of fiction, non-fiction, speaking & listening.

A range of texts and genres are covered in each year group allowing for con-
tinuity and progression.

Numeracy

One hour each day is dedicated to Numeracy.

A mental and Oral starter begins each lesson followed by focused work on
number, shape, space or measures.

The plenary section of the lesson then consolidates new skills and learning.

Science

Two hours a week is dedicated to science. A range of scientific topics are
investigated. Pupils have the opportunity to experiment, observe, collate re-
sults and draw conclusions from different scientific phenomenon.

ICT

Two weekly sessions of ICT are available to the children; one is dedicated to
the development of key ICT skills the other is used to enrich the other cur-
riculum subjects.

RE

All the major world religions are studied at Killamarsh Junior School, one
hour a week is given to this subject.

A daily act of collective worship draws upon aspects of many religions and
concludes with singing and a school prayer.

If you wish your child to be excluded from aspects of RE or collective wor-
ship you must write to the Headteacher or Governing body of the school.

Foundation Subjects

Other curriculum subjects studied each week include;

Humanities * Geography
* History
The Arts * Art
* Design & Technology
* Music
Physical Education * Gymnastics & Dance
* Games
* Athletics
* Outdoor Education
PSHE & Citizenship
Modern Foreign Languages (French) in all years.



Beyond the Curriculum

At Killamarsh Junior School we encourage and support a variety of
extra curricular activities within all year groups, including:
Netball
Football

5

Multi-sports
Basketball

Dance

Water Polo
Kwik Cricket
Gardening Club

We also enrich our curriculum with @\1/‘
School visits (Creswell Crags, Space Centre, Eden Camp)
1 Visitors to school (Fire service, story tellers, theatre companies)

Workshops (Dance, Drama, Music)

In Year 4, and 6 pupils are encouraged to take part in a residential visit. Out-
door , Problem-solving & ICT activities are timetabled. These vis-

its help build vital team skills and broaden their network of friends

which in turn has a positive impact on their learning throughout the

rest of the year.

Music
In addition to our clubs children can also have the opportunity to
take brass or string instrument lessonsSee office for details R -

3J Breakfast Club runs at the infant school for both our

schools and will drop your children off to school after the club finishes. Please

see the school office for details or contact Jill Wormleighton.



Useful Information...

Behaviour

We have achieved the Anti - Bullying Commitment Initial and Intermediate
Award for Good Practice , This is just one piece of evidence that shows posi-
tive behaviour is very important to us at school. If a child is not meeting our
4 expectations there are very specific sanctions and support procedures in
our behaviour policy that are used to correct and/or punish the behaviour. If
the child does not respond at the early stages of intervention then parents
are informed and we work to ensure they improve, or progress through the
sanctions. We are committed to improving behaviour where it is inappropri-
ate, but ultimately will place the needs of the hard working, behaving major-
ity over the individual who does not.

Curriculum Concerns

If you are concerned that your child cannot take part in an activity or lesson
for health or other reasons please contact the school to let us know and dis-
cuss this with you.

If you wish your child to be excluded from aspects of RE, Collective worship
or Sex Education please write to the Headteacher or Governing body of the
school.

Jewellery

Most of the procedures below exist to ensure your child stays healthy and

safe at school.

b If children have pierced ears, they may wear studs in school but must
remove them for PE. It is best if they are not worn on PE days, as it
saves children having to remove them and keep them safe.

b No other Jewellery should be worn in school. Rings and chains
can catch and hurt others at play or can hurt the wearer if they are
caught on something or squashed.

Property
y We ask children not to bring in belongings that are valuable or
i mportant to them into school. This

risk of them being damaged. Occasionally the class teacher may ask
children to bring examples in to school to share with others as part of
their curriculum work. In these cases items will be kept safely in the

classrooms.

y Mobile phones should not be in school. They are expensive, easy to
damage and can be misused in a number of ways.

y MP3 players are also small but valuable and easily lost or damaged and

so should be left at home. However, we are exploring the idea of
purchasing and using players like these in school to support children in
their learning and reward hard work.

y Aerosols and pressurised containers should not be brought into school.
If deodorant is needed then roll on type may be brought for PE lessons.



Way help
S H work

We are very grateful to parents who help in some of the following ways...

A  Reading*
A  Swimming*
A After School Clubs*
A Educational Visits and Trips
A Voluntary Classroom assistant*
A PTA meetings
A Support for PTA events (Discos and Fairs)
A 6Work Shared sessions
A Homework
*

Helping in these ways will usually require List 99 clearance for working with

children. Please see the office for details.

Homework is one of the best ways you can support your child in their learning.

Homework will vary at times in the year but on average will be as follows:

Year 3 and 4 Up to 1 2 hours homework per week. In addition to reading children learn or
investigate spelling patterns & rules and have weekly Numeracy and Literacy

homework. They also have occasional tasks in other subjects.

Year 5 Up to 2 % hours per week including reading
and spelling investigation/learning. Tasks continue to focus on Literacy and

Numeracy but also include other curriculum areas.

Year 6 Up to 2 Y2 hours per week including reading and
spelling investigation/learning. Tasks continue to focus on Literacy and Numeracy
but also include Science and other curriculum areas. Additional Booster

homework may be set weekly during the Spring and Summer (terms 3-5).
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The PTA organises various events to raise money for resources,
equipment and projects for the School Improvement. They play a big
part in supporting our children and we are very grateful to them.
Discos, Race Nights, Christmas and Summer Fayres and Sponsored
Bounces are just some of the ways that they encourage children to
have fun whilst raising money.

Over the last few years they have

Bought the new Home/School diaries,

5

Paid towards playground developments

, Bought digital cameras for school < ?Q)

Helped furnish the new Library (‘7{.
If you can help the PTA by supporting events or

5

joining the planning meetings please see Mr Turner or let us know at
the school office . Thank you.

School Gol Poer Mentors

School Council members are elected from each class to represent
their peers and work together with the staff to make the school a
better place. They have presented workshops on healthy eating this
year and promoted improvements in play provision and are leading a

new Independence Award!

Peer Mentors from Y6 support children at play. Each have received
training on how to help others resolve problems, promote positive
play and know when to seek adults help.

New roles are being established in school throughout the year and
we are teaching children valuable life skills when considering these
roles by incorporating applications, interviews and research of what

the roles entail.



Parents Welcome & Involved é%}a

Parent s Coffee Morning

About 6 times a year we hold a coffee morning for Parents. Parents
come into school to meet with each other and the

Headteacher for a drink and a chance to share (@(ﬂ
their ideas to keep our work together effective

for the children. These mornings are relaxed and a

great opportunity to give feedback to the school from yourself and

your children.

Work Shares

At | east twice through the year we
class for a lesson. You can work alongside him/her and they can show

the work they have done and take you on a tour round displayed

work in the school.

We are always looking for new ways to work together, so if you have

an idea please share it with us. At Killamarsh Junior School we want

you to feel welcome and partz—f youl

DT &

ing.

New Policiesare placed on our Learning Platform which can be
accessed on the internet with given log-in details. This platform is
constantly growing and we hope to develop the Parents Carers Page
with your input next year. This currently includes a survey area
where you can share your opinion and ideas.

Your voice is vital so please share with us in making Killamarsh

Junior school the excellent school the community deserves!
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We believe as a school that the wearing of uniform helps children
identify with the school and helps children prepare themselves for a
different kind of day from the weekend. For this reason we also ask
children not to wear make-up at school. It can also help by freeing
them from the worry of what to wear each morning and whether
their clothes are the same as their friends or not. Hopefully it can
also be cheaper for you as parents too, as most supermarkets stock

uniform at cheap prices.

The school s uniform is as | i si
Uniform

Skirt or Trousers Black or Dark Grey (plain)

Polo Shirt (with Collar) White (plain or school\logo)

Sweatshirt, Jumper, Cardigan Navy Blue
(plain or school logo) "

Dark shoes or black trainers.

PE Uniform

T-shirt, shorts, plimsolls/pumps.

Trainers (for outside only)

Tracksuit or similar (optional for colder weather)

No jewellery can be worn for PE lessons.

| f you havenodot already ordered

please see Mrs Beverley, the school secretary, for a form.
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School Din

Good quality, healthy, balanced school dinners are provided at the
school from our new kitchen. Menuds
can children bring their dinner money on  Monday morning . Parents

are asked to send dinner money in an envelope or purse giving the
chil dds name and amount of money en
able to 0 Der byshire Coulhyoyr ctlcb would like ¢o.
change from having dinners to sandwiches, please let the school of-

fice know in writing at least one week in advance.

Free School Meals

Parents who think that their children may be entitled to free school
meals should contact the school secretary. Please note that children
having free school meals are entitled to a free packed lunch if they
are going on a school visit.

Packed Lunches

Tables are set out in the school hall for children who choose to eat a
packed lunch. Children eating packed lunches are not allowed to bring
glass flasks or hot drinks for safety reasons.

Healthy Eating & Freedom Friday

Children are asked only to bring Fruit or Healthy snacks for break
Monday to Thursday. This initiative
work and there is currently a healthy tuck shop that runs daily o all
items are 25p. A free choice of shack is allowed on Fridays but many

of our children still choose to eat healthily this day too!

Water Bottles - Healthy Brains

Did you know: Just 1% dehydration can mean you lose 10% concentra-
tion and most of us dondt feel t hi
drated! We encourage children to regularly sip water whilst at school.

When your child joins our school they will be given a  free water bot-

tle, paid for by the PTA. They can top up their bottles at the chilled,

filtered water stations in each class. These bottles are dishwasher

safe and we encourage children to take them home for cleaning at

least once a week. Replacement bottles and caps can be bought from

the office.
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